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Chapter 1 : Project MUSE - For Labor, Race, and Liberty
The Free Market 16, no. 10 (October ) In the midst of an economic boom, strange things were happening at General
Motors. Huge swatches of its highly paid, coddled, unionized labor force were on strike.

For Liberty, Justice, and Equality: Unions Making History in America Labor unions were created by workers
to protect their rights. The labor movement has always supported the quest for economic justice, including
demands for an eight-hour workday and a living wage. From the beginning of the 20th century, organized
labor has championed religious freedom and the evolving demands of the environmental movement. By the
end of the century, the labor movement consistently promoted international human rights. In contrast, people
of color, women, immigrants, and the LGBTQ community faced exclusion, segregation, and discrimination by
unions. These groups created their own organizations, fought for inclusion, and pushed the labor movement to
broaden its central principles of liberty, justice, and equality. In the 21st century, organized labor has become
an advocate for the rights of all these communities, including anti-discrimination and civil rights legislation,
marriage equality, and protections for undocumented workers. Solidarity rally in support of the successful
campaign to unionize Smithfield Foods, Incorporated, Richmond, VA, Page One Photography, Inc. Page One
Photography Incorporated Collection. The labor movement has struggled to fully realize the core principles of
liberty, justice, and equality since its inception. At times, organized labor has taken backward steps or
assumed counterproductive positions which were self-defeating or sometimes destructive. In each instance, the
movement found ways to make fundamental changes leading to new strength, diversity, and unity. By the end
of the 20th century, the labor movement became a major force for progressive change across a spectrum of
social issues. As we begin our journey through the 21st century, many of the challenges faced by the labor
movement over the last two centuries still exist today. Racial discrimination and violence persist. Immigrants
are threatened with mass deportations. Gender inequality and discrimination continues. Economic inequality
has reached new heights. Islamophobia threatens religious freedom. Marriage equality and transgender rights
are contested. International human rights are ignored. Climate change threatens our existence. Anti-labor
forces attempt to roll back gains of the last century and make unions illegal. This exhibit illustrates some of
the ways organized labor created a more progressive America. Will we learn from the lessons of labor history
to create a future of greater liberty, justice, and equality?
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Huge swatches of its highly paid, coddled, unionized labor force went on strike. The result was catastrophic:
The fall opens with even stranger things happening at Northwest Airlines. Demanding ever more money, 6,
highly paid and underworked pilots have held the entire workforce, and an entire region, hostage. How can we
account for this reckless and entirely unnecessary destruction of wealth? This intervention gives legal
privileges to unions to extort money using coercive tactics. In the absence of that intervention, employees who
attempted to withhold their labor en masse would be rapidly replaced with people eager to work. What would
happen if we scrapped the entire apparatus of federal labor law and allowed relations between workers and
bosses to be governed solely on the basis of contract, like any other market transaction? In a contract, you can
choose to sign or not to sign, but if you do, you must stick by the agreement. Redress is allowed and penalties
are exacted only if contracts are violated and result in damage. This is the market way. Why should labor be in
a special category? Until the New Deal, there was generally no such thing as national labor law. Aside from a
handful of special cases, the labor contract was just a contract. And, as it happens, Price Fishback of the
University of Arizona economics department writing in the Journal of Economic Literature has examined
every scrap of evidence about the way labor markets worked between and and exploded every piece of
conventional wisdom about labor in the bad old days. People were not stuck in indentured servitude. In fact,
workers were highly mobile. Turnover rates were higher in than they are today. Wages over time were
converging among all regions for comparable lines of work. The reason should be obvious: Managers and
owners would love nothing better, then or now, to pay nothing for unlimited amounts of work. But they must
compete with other possible lines of employment, and thus the workers are free to market their services to the
highest possible bidder. But what about safety? Workers were paid more to undertake higher levels of risk.
What about unemployment due to shutdowns? If there were a higher risk of that, wages would reflect it, too.
And under the common law, and even outside the court system, workers were compensated for accidents
resulting from employer negligence. This is the "company town" of American folklore "I owe my soul to the
company store". The most interesting results of Mr. It turns out, the private paradise of the company town
provided stores, houses and schools as part of a highly desirable compensation package. They did this to
attract workers. Rents were low, store prices were competitive, and the schools were good. If the company
ever slacked off or attempted to exploit a "monopoly," workers would leave the company town to go to work
elsewhere. In contrast to this free market, modern labor law has brought us nothing but trouble, and that goes
for workers, management and owners. Labor markets in the United States are heavily controlled, yet the model
and ideal for what they could become without regulation is right there in the history books for those who
bother to look. This history may also be our future, as the power of market forces continues to outrun the
forces of government and its connected interests.
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Of Labour and Liberty arises from Race Mathews's half a century and more of political and public policy involvement. It
responds to evidence of a precipitous.

Political pundits have argued that the union officials have gone too far. The public seems unwilling to allow
union organizers to increase membership by stripping employees of a secret ballot. Although the effort to
destroy the secret ballot may be on life support, organized labor is still continuing with behind-the-scenes
efforts to get the government to help it to corral those stubborn employees. Whether labor union officials will
be able to cast their net over ever-larger-numbers of employees will have a great impact on employee religious
freedom. Whatever the supposed value of union representation, there is now no doubt that it is a poison pill for
employee civil rights, including religious freedom in the workplace. Although the public has been able to
observe and weigh in on whether employees should have the opportunity to vote in secret, most people are
likely unaware that the U. Fundamental liberties at risk? Employees have just been released from their second
major operation before the High Court. Labor union officials enjoy numerous and unusual privileges in
American law. Unions are modern monopolies created and protected by law. The general antitrust and
antimonopoly laws do not apply to labor unions in their traditional work. This is at the heart of the problem.
Monopolies, by their nature, sacrifice individual rights. They value and enhance collective rights. As every
Star Trek fan knows, the advance of the Borg means the loss of the individual. Congressional protections for
employees of faith In Congress passed Title VII of the Civil Rights Act, which, among other things, protects
employees against workplace religious discrimination. This kind of direct religious discrimination, however, is
pretty rare. The bigger issue was this: Assume a company is behind in its manufacturing goals and decides that
all employees will have to work an additional day during the weekend. In that precise issue came before the U.
Supreme Court in Dewey v. Reynolds Metals, U. The Court, in a very rare circumstance, evenly split on the
issue of whether the prohibition on religious discrimination included an obligation to affirmatively
accommodate individual religious belief. Congress reacted to this uncertainty by making its intentions in Title
VII clear. From a historical point of view, this made sense. The first freedom described in the amendments to
the U. Constitution is the freedom of religion. That points to a desire to allow individuals to practice their faith
without interference from the government or government-sponsored monopolies. After the amendment,
employees held two important legal rights: Congress gives, the Court takes away Employees possessed both of
these rights for, well, about the time it takes to get a case before the U. In , in TWA v. His employer wanted
him to work on his Sabbath. Larry had a second, less obvious problem: Should the union contract or
congressional authority prevail? In its first major operation on employee religious freedom under Title VII, the
justices of the Supreme Court decided that the religious accommodation provision was at best an appendix and
at worst a tumor. They eviscerated it in favor of collective rights. Pinkerton guards escort strike-breakers in
Buchtel, Ohio, Consider this portion of the opinion: Instead of protecting minority rights, as demanded by
Congress, the Court protected the rights of the collective. It decided that if a religious accommodation required
an employer or union to violate the seniority provisions of a union contract, such accommodation was no
longer required under federal law. New employees have no seniority and now no religious accommodation
rights either when it comes to Sabbath work. The dissenting justices put it well: That was the first operation.
That good news would last for another 23 years before the U. Supreme Court decided to bring employee rights
in for a second operation. This time the bloodletting left employees unable to open the doors of the federal
courts to their religious freedom claims. The doors shut with the decision of the Supreme Court in 14 Penn
Plaza v. Instead of being a religious freedom case, 14 Penn Plaza was an age discrimination case. A number of
New York employers entered into a contract with a union representing employees working as night guards in
hotel and office lobbies. These employees had a complaint. The employees alleged the transfers were made
because of their age and filed suit in federal court. Age discrimination is prohibited by the federal civil rights
laws. Whether the employer was illogically and discriminatorily turning to older employees for heavy lifting
will never be determined in court. The door to the federal courts was closed. For at least the prior 35 years the
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Supreme Court had held that a union could not waive the statutory civil rights of individual employees. There
are two reasons. First, the justices had previously ruled that labor union officials are monopoly representatives
only for workplace matters normally included in the union contract. Unions had no right to monopolize every
legal right an employee possessed. Therefore, unions could not waive the civil rights of individual employees,
including their right to be heard in federal court. They could be separately enforced. But that is no longer the
case. The union collective now had the authority to agree that all employees in the bargaining unit with or
without their individual consent , including employees who had rejected union membership, could be barred
from having their civil rights claims heard in court! The right to have your day in court before a federal court
judge would be shifted to the right to be heard before an arbitrator. This was just a procedural matter, purred
the knife-wielding majority. For those in the know, it makes little sense. Individual employees with civil rights
claims often bring them against both the employer and the union. Who gets to pick the arbitrator who now
stands in the place of a federal court judge? Not the individual employee. The employer and union typically
select the arbitrator. Worse, the arbitrators have a virtual word tattooed on the palm of their writing hand. If an
arbitrator wants to eat next month, an arbitrator writes a decision that is acceptable to both parties who will
consider hiring him or her next time: That is 14 Penn Plaza in a nutshell. Employees of faith had their
workplace religious freedom carved from the hands of a federal court judge and placed in the hands of an
independent contractor selected by company and union bosses. It was quite the operation. In the national
debate about whether government should increase its support for union organizing, consider that 14 Penn
Plaza applies only to employees represented by union officials. For employees who are concerned about
pleasing God, would a union in the workplace be helpful? Would the government aid to union organizers be a
good thing? The answer is clear. If organized labor persuades Congress to help it organize more employees,
workplace religious freedom will suffer. Worse, the Court is always open for further operations transferring
individual employee rights to the union collective. You might want to mention this to your elected
representatives.
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A careful student and reporter of the union movement in Britain offers some observations for those who would hold the
British as a model for improved labor relations in the United States.

The Free Market 16, no. Huge swatches of its highly paid, coddled, unionized labor force were on strike. The
result was catastrophic: GM plants all over North America shut down. In a free market, the management
serving at the behest of the stockholder-owners would have no difficulty knowing what to do. It would
advertise thousands of job openings at a market wage, hire and train them all, and get back to doing what
companies are supposed to do, namely produce goods for the public to buy. This is what is called "union
busting," but in fact it is nothing more than the free market at work. Instead, GM was forced to crawl to judges
and bureaucrats and plead its case that the strike is illegal under federal law. This is sheer chaos, and the only
reason for it is the massive amount of government intervention in the labor markets. The Supreme Court
recently upheld payoffs to workers hollering "sexual harassment" and the conscription of doctors to work on
patients carrying deadly communicable diseases. As the case history piles up, the freedom of association is
curbed ever more seriously. What if we just scrapped the entire apparatus of federal labor law? What if
relations between workers and bosses were governed solely on the basis of contract, like any other market
transaction? In a contract, you can choose to sign or not to sign, but if you do, you must stick by the
agreement. Redress is allowed and penalties are exacted only if contracts are violated and result in damage.
This is the market way. Why should labor be in a special category? Until the New Deal, there was no such
thing as national labor law. Aside from a handful of special cases, the labor contract was just a contract. Price
Fishback of the University of Arizona economics department has examined the way labor markets worked
between and People were not stuck in indentured servitude. In fact, workers were highly mobile. Turnover
rates were higher in than they are today. Wages over time were converging between all regions for comparable
lines of work. The reason should be obvious: Managers and owners would love nothing better, then or now, to
pay nothing for unlimited amounts of work. But they must compete with other possible lines of employment,
and thus the worker is free to market his services to the highest possible bidder. But what about safety?
Workers were paid more to undertake higher levels of risk. What about unemployment due to shutdowns? If
there were a higher risk of that, wages would reflect it too. And under the common law, and even outside the
court system, workers were compensated for accidents resulting from employer negligence. This is the
"company town" of American folklore "I owe my soul to the company store". It turns out, the private paradise
of the company town provided stores, houses, and schools as part of a highly desirable compensation package.
They did this to attract workers. Rents were low, store prices were competitive, and the schools were good.
Again, the reason is competition. If the company ever slacked off or attempted to exploit a "monopoly,"
workers would leave the company town to go to work elsewhere. In contrast to this free market, modern labor
law has brought us nothing but trouble. Holmes and Meir,
Chapter 5 : FOR LABOR, RACE, AND LIBERTY by Bruce L. Mouser | Kirkus Reviews
For Labor, Race, and Liberty has 6 ratings and 3 reviews. Marvin said: Mouser makes the most of very little surviving
evidence about the life of this Afr.
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For Labor, Race, and Liberty and millions of other books are available for Amazon Kindle. Learn more Enter your mobile
number or email address below and we'll send you a link to download the free Kindle App.
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Since the inception of the idea, the chief objection to an extension of the functions of the State has been the alleged
curtailment of individual liberty which it was erroneously supposed to carry with it. It is therefore the chief aim of this
work to dispel such apprehensions by proving to all who.
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Welcome to Liberty Staffing, a disabled veteran-owned and minority-owned staffing company run by experienced
staffing professionals. Liberty Staffing is designed to support the work of the professionals on the front lines of the
staffing industry those who service you every day.
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For Labor, Race, and Liberty: George Edwin Taylor, His Historic Run for the White House, and the Making of
Independent Black Politics Elena Georgiou's debut collection of poems unveils the story of a vigorous soul's journey in
and out of love.
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